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Introduction

The Annual Report for 2016 is provided to the community of Hurstville Grove infants School as an account of the
school's operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Kylie McKinnon

Principal

School contact details

Hurstville Grove Infants School
81 Landsdowne St
Penshurst, 2222
www.hurstvilgr-p.schools.nsw.edu.au
hurstvilgr-p.School@det.nsw.edu.au
9580 5361

Message from the Principal

Hurstville Grove Infants School is driven by a team of experienced and dedicated teachers and staff who excel in
nurturing and inspiring students within a small, safe and stimulating learning environment.

I have supported the school in its commitment to provide quality teaching programs, increase student outcomes and
effectively support student wellbeing through the implementation of the school’s 2015–17 school plan.

During 2016, the profile of the school within the community has been enhanced following improved communication via
social media (facebook, twitter and the Skoolbag app).

This year, all staff have been involved in a rigorous professional learning process in teaching number, literacy, using
technology to enhance learning, the geography curriculum, student wellbeing; and programing collaboratively to
differentiate and inspire the learner. New resources have been purchased to support teaching and learning programs
and ensure equity for each student..

We look forward to continuing to enhance the educational opportunities of our students throughout 2017

 

Kylie McKinnon
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School background

School vision statement

Hurstville Grove Infants School will be known in the wider community for its commitment to the foundations of education
as we ‘Build, Nurture and Inspire the Future’.

We will do this via:
 • Students who are respectful, responsible learners with a moral compass that will enable them to become active

and informed citizens of society.
 • Students who strive for success by reflecting on feedback to inform future learning intentions.
 • Teachers who utilise future focused teaching and learning strategies to motivate and inspire successful learners

who are resilient, confident, collaborative, critical and creative individuals.
 • Teachers who prioritise student wellbeing and celebrate the success of individual learners by providing:

                   – clear learning intentions;

                   – effective and visible feedback; and by

                   – encouraging a growth mindset
 • Teachers who are confident in their skills and practice as they attend regular professional learning to innovate and

differentiate quality teaching programs as well as challenge, motivate and maximise the potential of every student. 
 • Leadership that is visionary and forward thinking to support best practice and current pedagogy.
 • A community that is well informed and committed as there is a strong sense of trust, mutual respect and belonging.

School context

Hurstville Grove Infants School has an enrolment of 51 students, including 60.8% from a non–English speaking
background and is a dynamic, caring and stimulating learning community.

 

The school has a shared vision that focuses on ‘Building a Learning Community’. The school prides itself in its practice to
provide quality early childhood education that fosters independent, respectful and responsible learners within a safe and
nurturing learning environment.

 

There is a strong focus on inclusion and student wellbeing that is reinforced through Individual Learning Plans, the
delivery of differentiated teaching programs and the school’s universal practice of Positive Behaviour for Learning.

 

Hurstville Grove Infants School students enjoy upgraded classroom environments with Future Focused furniture and a
spacious playground that is welcoming and inclusive of soft–fall, fixed equipment, a large sandpit and interactive
gardens.  The school values its positive relationship with the community and its active Parents and Citizens Association.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of Learning our focus was on positive, inclusive and respectful relationships that was embedded via
Positive Behaviour for Learning and was strengthened through our collegial relationship with Mortdale Public School
where we collaboratively launched the pilot social inclusion program MATES . The Learning and Support team put
frameworks in place to support the cognitive, emotional, social and physical wellbeing of students. The school introduced
extra curricula activities in creative arts with a dance and music program, qualifying our students to participate in the St
George Performing Arts Festival. Effective and successful transition programs took place strengthening relationships
between our local preschools and feeder primary schools to support and nurture all students as they commenced their
education in Kindergarten and Year 3. In classrooms, students were introduced to a Growth Mindset where they were
encouraged to self assess against a success criteria. Data indicated growth in student outcomes from this approach to
teaching and learning. These strategies were than shared at professional learning meetings to allow all teachers to learn
from one another.

In the domain of Teaching we continued to strengthen collegial supports amongst one another to enhance teaching and
learning practices. Teachers backward mapped  to design clear learning intentions for students. Professional learning in
formative assessment practices encouraged a universal approach to teaching, assessing and future focused planning
that encouraged a growth mindset via visible teaching platforms.  Teachers spent time developing and reflecting on their
performance and development plans as well as implementing peer observations to improve on teaching practice.

In the domain of Leading the school is committed to the development of leadership skills in all staff and students. The
schools leadership strategy encourages school and self reflection on performance and promotes progressive planning,
distributive leadership and organisational practices. The school implemented evidence based strategies in the classroom
through formative assessment to improve student outcomes.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Building Student Learning – Students will grow into confident, resilient & successful learners for the future.

Purpose

The core business of Hurstville Grove Infants School is to provide excellence in early childhood education, where every
student is individually supported to meet their maximum potential.

 

Student wellbeing is promoted and nurtured to enable equity for successful 21st century learners who are confident and
creative individuals and active informed citizens.

Overall summary of progress

During 2016, the school committed resources to wellbeing practices that included universal practices aligned
with Positive Behaviour for Learning (PBL). Additionally, lateral connections were made with Mortdale Public school to
launch the social inclusion pilot program Mates Assisting To Engage Socially (MATES). These initiatives have resulted in
stronger student connections and a significant reduction in negative behaviours. The school has continued to develop
strong partnerships with local preschools and health providers to support the successful transition of students to school.

Quality and future focused teaching and learning programs at Hurstville Grove Infants School have resulted in a
greater awareness of the success criteria associated with personal learning goals which has enhanced student
outcomes.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Growth against the SEF:
Wellbeing Initiating – 2015 to
excelling 2017

PBL initiative – 70% less entries
of negative behaviour entered
into Sentral.

Our wellbeing practices have continued to improve
and are monitored on a regular basis with the
school moving towards "excelling".

PBL universal practices are  embedded in school
practice. 2016 data indicated that negative student
behaviour had decreased significantly.

$3600 (Teacher Release for
TPL)

$2470 (Resources)

80% of students achieving or
exceeding expected growth along
the learning continuums as
recorded via PLAN.

All student data is plotted against the learning
continuums and tracked on PLAN and the school
data wall. New teaching practices in phonemic
awareness and success criteria via visible learning
has seen the school achieve significant growth and
achieve its expectation.

$2190 (Teacher Release for
TPL)

Teacher programs and
evaluations include
implementation of the NSW
syllabus.

Staff have attended professional learning in all
current NSW syllabus documents for the Australian
curriculum. Collaborative programing occurs and is
reflective of consistent judgments of assessment
data to drive effective teaching and learning
programs forward reflective of syllabus content.

$0.00

Next Steps

Staff, students and the community will clearly understand, contribute to and follow the  universal PBL framework and its
systems to support the social, emotional, physical and academic wellbeing of students.

Individual learning is supported by the Learning Support Team, its effective process to draw upon community expertise
and resources through contextual planning and decision making.
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Quality teaching practices and differentiated learning programs are evident and driven by formative assessment
practices that are reflective of the NSW syllabus and the 4C’s of Learning.

Students will be able to identify and articulate ‘learning intentions’ for all key learning areas.

Authentic feedback will be provided in all classrooms to help drive new and individual learning goals in literacy and
numeracy.  As evidenced by staff and student surveys, focus groups and formal observation.
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Strategic Direction 2

Building Learning for Staff & Leaders – A collaborative & highly skilled team committed to professional learning that
inspires excellence in teaching.

Purpose

The purpose of building the capacity of staff is to increase student outcomes via quality teachers who work
collaboratively to embed 21st century pedagogy with the latest resources and innovative technologies to effectively
implement a changing curriculum to meet the needs of diverse learners. They are active and reflective of their
professional growth and performance in line with the PDF framework. Teachers are committed and passionate; open to
developing their own leadership capacity that is supported by effective feedback procedures.

Overall summary of progress

During 2016, staff at Hurstville Grove Infants School worked collaboratively to embed cutting edge practices that would
ensure an increase in student outcomes via future focussed pedagogy that was driven by student assessment that was
aligned to success criteria.

Teachers were active in driving their professional growth and performance in line with the PDF framework. They
demonstrate great commitment and passion to  their profession, students and the school and are open to developing
their own leadership capacity that was supported by effective feedback procedures.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

100%of staff developed
achievable professional learning
goals.

Staff effectively completed the PDP cycle. A culture
of collaborative planning, classroom observations
and directed and effective professional learning
was established to enhance best practice and
learning outcomes. As a result, all staff achieved
their professional learning goals.

$3555 (QTSS Funds)

Student learning across the
curriculum demonstrates growth
with 80% of students working at
or above stage expectations as
measured by the learning
continuums and against PLAN.

Staff embedded an explicit practice of synthetic
phonics in 2016 and introduced formative
assessment with a growth mindset, whereby
students strived to achieve their individual learning
goals in literacy and numeracy via a success
criteria. This proved to see a vast improvement for
all students across the school with 84% of students
working at or above state expectations against the
learning continuums.

As allocated in Strategic
Direction 1

Next Steps

Staff articulate, monitor and strive to achieve their professional learning goals guided by the:
 • Self– assessment tool of the Professional Development Framework
 • School Excellence Framework

All staff work collaboratively, establishing a supportive culture of observation and effective feedback to promote
consistent quality teaching where staff take responsibility for ongoing professional learning.

Staff collaboratively create quality cross curricular programs with differentiated lessons, assessments and effective
feedback. The learning programs are reflective of a shift in pedagogical practice and a change in the curriculum. They
are driven by: formative assessment; a variety of technologies; critical thinking and problem solving opportunities.
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Strategic Direction 3

Building A Learning Community – Effective & lateral partnerships with a well–informed, involved & supportive
school/community.

Purpose

The purpose of an informed, involved and supportive community is to foster strong relationships, provide opportunities
for involvement and to build on school capacity. This partnership should strengthen academic and well–being outcomes
for students.

 

As the school aspires to be a centre of excellence in early childhood education, we seek to further engage our
community in understanding the changing educational landscape for the 21stcentury learner. We will communicate
information so the school community understands and is well informed about the curriculum, its purpose and process.
We will continue establishing partnerships beyond the school to ensure the continued growth and development of the
school.

Overall summary of progress

During 2016 the school community worked collectively with departmental and outside agencies to strengthen academic
and wellbeing outcomes for students.

The community were well informed on pedagogical change associated with the curriculum and future focused
technologies. This empowered our school community in the decision making around future directions, school upgrades
and learning resources.

Furthermore, the parents were kept up to date with their children's progress via social media, school based notification
apps/newsletters, QR codes embedded in academic reports; and parent information workshops on a variety of aspects of
the curriculum.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Parent support with school based
teaching and learning programs
to increase from 1 in 2015 to 20+
in 2016

Relationships with the school community were
enhanced as parents were welcomed and trained in
specific 1:1 programs to support student
learning. The daily 'Be Excited About Reading'
(BEAR) program had 12 regular tutors supporting
the growth of the schools Year 1 readers. The
gardening club had 3  regular community
participants. Maths & literacy programs had 5
regular parents working in classrooms. Another 5
parents regularly supported school open days,
sporting events and other extra curricula activities.
A change in pedagogy around community
partnerships allowed the school to exceed its
growth expectation.

$3600 (Teacher Release)

School enrolments to increase
20% by 2017

School enrolments increased by 9% in term 1,
2017.

By rebranding and marketing our school as a
boutique and quality future focused school in the
foundations of education, enrolments in 2017
increased by 25% from 2016.

$3,000 (Resources)

Family wellbeing increased
through the intervention and
partnership of community based
services.

The school established strong relationships with its
local schools, this ensured confidence in the
community as students transition from Year 2 to
Year 3.

$2,000

As reflected in Strategic
Direction 1
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Family wellbeing increased
through the intervention and
partnership of community based
services.

The school trialled the pilot MATES social inclusion
program with Mortdale Public School. Families were
supported through this process with the assistance
of non government agencies such as LifeStart.

The school community were fortunate to receive the
support of NSW Health's "Got It!' team. Families
had the opportunity to participate in a whole family
intervention program. The school participated in
professional learning to support student
engagement and to drive a resilience "Fun Friends'
program forward in 2017.

Next Steps

Staff will continue to value a culture of learning and take responsibility for their ongoing professional learning.

Parents will continue to be seen as partners across all school programs and whole school community feedback will drive
future school directions and targets.

Lateral and positive relationships with community supports such as local schools, early education centres and health
professionals will be sustained and strengthened to promote positive learning outcomes for our students.
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Key Initiatives Impact achieved this year Resources (annual)

English language proficiency Students have benefited from increased
instructional time and personalised learning
focused on increasing English Language
Proficiency. As a result, all students have
achieved stage expectations in literacy and
numeracy.

$48,537

Low level adjustment for disability Increased instructional time and enhanced
teacher practices have resulted
in personalised learning plans that are
rigorous and meaningful. Student
engagement in learning activities has
increased and negative student behaviours
have decreased.

$13,478

Quality Teaching, Successful
Students (QTSS)

Teachers were supported in the development
of their Personal Development Plans, shared
classroom observations were successfully
implemented and resulted in greater
professional collaboration. 

$3,555

Socio–economic background Reduction in class sizes and an improvement
in the consistent delivery of educational
programs across the school.

$1,972
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 33 34 33 30

Girls 25 29 18 21

School enrolments are determined by local enrolment
boundaries that are shared with Mortdale PS and
Hurstville South PS. Successful transition programs at
HGIS have continued to be highly regarded in the
school community.

Student attendance profile

School

Year 2013 2014 2015 2016

K 95.6 96.3 95.9 95.9

1 95.8 95.3 96.7 89.4

2 96.2 95.4 97.8 95.5

All Years 95.8 95.7 96.6 93

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

All Years 94.7 94.8 94 94

Management of non-attendance

Due to the enrolment size of the school, overall
attendance rates can be influenced by individual
variances. The school continues its strong working
relationship with Educational Services to monitor and
support improved student attendance.

Workforce information

Workforce composition

Position FTE*

Principal 1

Classroom Teacher(s) 1.25

Learning and Support Teacher(s) 0.1

Teacher Librarian 0.08

School Administration & Support
Staff

0.9

Other Positions 0
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*Full Time Equivalent

The Australian Education Regulation, 2014 requires
schools to report on the aboriginal composition of their
workforce.

There are no Aboriginal staff members at Hurstville
Grove Infants School.

In 2016, Hurstville Grove Infants School comprised of 1
Teaching Principal, 2 Classroom Teachers, 1 School
Administrator and an increase in time to other positions
due to an increase in student enrolments.  

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 25

Professional learning and teacher accreditation

Staff members at Hurstville Grove Infants participated
in professional learning activities designed to build staff
capacity to achieve key priorities as set out in our
School Plan.

Whole school professional development activities
included:
 • CPR, Anaphylaxis, Child Protection
 • The School Excellence Framework
 • Positive Behaviour for Learning
 • Formative Assessment
 • PLAN Data Analysis
 • Professional Goal Setting
 • Developing Individual Learning Plans

Individual staff members also attended
optional professional learning sessions aligned to
PDP's..

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Income $

Balance brought forward 206 023.18

Global funds 88 866.32

Tied funds 142 595.69

School & community sources 32 747.94

Interest 3 725.89

Trust receipts 1 594.60

Canteen 0.00

Total income 475 553.62

Expenditure

Teaching & learning

Key learning areas 6 835.89

Excursions 6 817.32

Extracurricular dissections 4 594.53

Library 1 291.68

Training & development 450.90

Tied funds 121 258.30

Short term relief 2 116.33

Administration & office 19 142.55

School-operated canteen 0.00

Utilities 14 724.83

Maintenance 8 779.23

Trust accounts 2 022.94

Capital programs 14 155.00

Total expenditure 202 189.50

Balance carried forward 273 364.12

The information provided in the financial summary
includes reporting from 30th November 2015 to 31
December 2016. 
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2016 Actual ($)

Opening Balance 0.00

Revenue 288 611.83

(2a) Appropriation 286 271.12

(2b) Sale of Goods and
Services

72.72

(2c) Grants and Contributions 2 015.00

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 252.99

Expenses -53 208.21

Recurrent Expenses -53 208.21

(3a) Employee Related -36 116.48

(3b) Operating Expenses -17 091.73

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

235 403.62

Balance Carried Forward 235 403.62

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the
(2a) Appropriation amount.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2016 Actual ($)

Base Total 415 563.99

Base Per Capita 3 017.92

Base Location 0.00

Other Base 412 546.07

Equity Total 63 986.63

Equity Aboriginal 0.00

Equity Socio economic 1 971.70

Equity Language 48 536.84

Equity Disability 13 478.09

Targeted Total 43 359.99

Other Total 7.00

Grand Total 522 917.62

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

Parent/caregiver, student, teacher
satisfaction

The school community participated in the 'Tell Them
From Me' survey as well as Focus Group evaluations to
review school programs. Overall the school community
were satisfied with school based programs and
educational practices.

Policy requirements

Aboriginal education

During 2016, Hurstville Grove Infants School continued
to recognise and celebrate Aboriginal culture.

Classroom teachers embed cross–curriculum priorities
encompassing Aboriginal and Torres–Strait Islander
histories and cultures into their teaching and learning
programs. Strong partnerships with the local
Preschools resulted in well supported and engaging
celebrations for NAIDOC week.

Multicultural and anti-racism education

Hurstville Grove Infants School has a culturally diverse
community with approximately 61% of students coming
from a language and cultural background other than
English. Our school promotes an inclusive environment
for students, staff and our broader school community.

During 2016, significant cultural events such as
NAIDOC Week, Harmony Day and National
Reconciliation Week were recognised and
celebrated by the school community.
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Multicultural perspectives, cultural awareness and
cultural harmony were embedded into teaching and
learning programs across all stages.

Hurstville Grove Infants School has an Anti–Racism
Contact Officer (ARCO) who promotes cultural
harmony within our school community.

Other school programs

2016 saw the introduction of the Be Excited About
Reading (BEAR) program. This program captures and
supports Year 1 readers and relies heavily on school
community volunteers.

NSW Health and the Department of Education are
supporting students and their families through the GOT
IT! Fun Friends wellbeing program. Hurstville Grove
Infants School were inclusive of the Ultimo Directorate
pilot. Professional learning, program development
and student/family selection procedures took place in
2016. The launch of the Got it and Fun Friends
program will take place in Term 1, 2017.  

Hurstville Grove Infants School in collaboration with
Mortdale Public School launched the pilot program for
Mates Assisting To Engage Socially (MATES). This
program had a positive impact between the two
learning communities and allowed for another positive
platform of student leadership, (MATES
Ambassadors) that strengthened wellbeing practices
across both schools.

The school has forged effective relationships with both
local schools and preschools, this has allowed for
smooth and successful transitions for students enrolling
into kindergarten and transitioning into Year 3 at other
local schools in the area.

Staff researched current pedagogy on visible learning
practices with a growth mindset and worked collectively
to establish a success criteria for students. This led to
students selecting their learning intentions, self
assessing and celebrating their goals. Formative
assessment strategies were implemented to support
the success of this initiative. As students responded
positively to this and teachers saw rapid increase in
student growth  across the school, as a result
numeracy bump it up walls with success criteria will be
implemented in 2017. 
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