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Introduction

The Annual Report for 2018 is provided to the community of Hurstville Grove Infants School as an account of the
school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Kylie McKinnon

Principal

School contact details

Hurstville Grove Infants School
81 Landsdowne St
Penshurst, 2222
www.hurstvilgr-p.schools.nsw.edu.au
hurstvilgr-p.school@det.nsw.edu.au
9580 5361
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School background

School vision statement

At Hurstville Grove Infants School, early learners are at the forefront of all decision making supported by an active
community to ensure students are engaged and challenged to promote and inspire future focused learning and teaching.

School context

Hurstville Grove Infants School is a small school with an enrolment of 58 students, a teaching principal and it has three
class structures in operation that are supported by Student Learning Support Officers. With a committed and dedicated
staff, the school strives to excel with educational delivery and has a strong and positive culture. It is known amongst the
broader community for its wellbeing and visible learning practices. 

Enrolment trends have shifted in the last 12 months with an increase of local enrolments due to the development of
valued and nurtured partnerships that have been established with the parent body, surrounding schools, early childhood
centres, health professionals and local businesses. Hurstville Grove Infants School aims to build, nurture and inspire its
students for the future. There is an expectation that the school community work together to deliver respectful, responsible
learners that collaborate, create, critically think and communicate as they endeavour to achieve their individual learning
goals and enhance their learning outcomes.

The school is proud of its capacity to bring K–6 school experiences to its doors, offering an array of leadership
opportunities and extra curricula activities. Our transition program ensures our students find success moving into the
school to commence Kindergarten and exit the school as they move across to other educational settings for Year 3. We
are a school that continues to evolve in our pursuit of excellence by providing high quality education programs that focus
on the individual through explicit teaching in small group learning environments.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

The school's Self Evaluation Survey indicated that the school is excelling in the elements of Wellbeing, Curriculum,
Reporting, Student Performance Measures and Effective Classroom Practice. According to the School Excellence
Framework the school is sustaining and growing in all other elements.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide

Printed on: 11 June, 2019Page 3 of 10 Hurstville Grove Infants School 5195 (2018)



Strategic Direction 1

Learning Excellence

Purpose

To develop a learning culture that is responsive to the personalised needs of all students so that they have full access to
the curriculum, enabling them to connect, succeed, thrive and learn.  Through expert teaching and the implementation of
evidence based practices students will demonstrate significant value added growth driven by their individual learning
goals and the practice of visible learning systems to track and celebrate this academic success. Students will be
motivated and engaged through collaboration, creativity, critical thinking and communication experiences that harness
the integration of digital technologies and STEAM based projects.

Overall summary of progress

There has been an increased focus on shifting the mindset of our students to that of a growth model. From this, came the
agency our students required to become active participants in their learning. Teachers promoted formative and
self–assessment strategies, which encouraged students to reflect on their understanding of concepts, evaluate learning
goals and collectively set new goals with their teachers. This process also informed and continuously redirected teaching
and learning programs.

Student wellbeing continues to underpin all teaching and learning practices across the school. There continues to be a
focus on belonging and flourishing as respectful, responsible learners. Additional to this, students have access to
deliberate and quality resources that enhance their learning and promote the skill set of being effective communicators,
who collaborate, create and critically reflect on their learning.

There has been an increase in the use of individual student feedback and data to inform the decision making processes
for teachers as they plan for and teach their students the next layer of their learning. Internal Kindergarten data
confirmed that 87% of students were reading and 33% of students were writing above stage expectations and of this
cohort, 96% were operating beyond stage expectations when applying Early Arithmetic Strategies. This data along with
other student data (video elicitations) indicates that our three projects are being delivered on as the triangulation of
evidence demonstrates that we are clearly making progress in literacy & numeracy.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Provisions for student agency
sees an increase in student
outcomes.

Pre/Post films $800.00 All teachers engaged in the Three Rivers (50%
Masters Degree) Inquiry project. The school
observed a shift in teacher practice that enabled
greater student participation in formative
assessments. Teacher programs reflect this and
student engagement has become more positive.

An increase in positive wellbeing
incidences through student self
regulation.

Student Leadership
$672.85

School Award System
$473.00

Data software $1650.00

Student Wellbeing Days
$1000.00

Teacher, students and parents have deepened their
understanding of growth mindsets through school
professional learning activities. There has been an
observable shift towards positive behavior of
students. The school community has observed:
more frequent use of "growth" language when
students are approaching challenges in learning
and students are "bouncing back" more readily
when faced with challenge or disappointment.

Increased growth in students use
and application of the 4C's skill
set.

Robotics $1499.00

Telstra Robot Grant

Students had opportunities to engage in application
of the 4 C Skill set through STEAM based project
learning. Students and staff engaged positively and
are going to expand this approach to all other KLAS
in 2019..

Next Steps
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Our review of 2018 teaching and learning practices has indicated that in 2019 our model of delivery will reflect a
transformative learning approach. The school will participate in a community of practice focused on four elements of
transformative learning (communication, collaboration, critical reflection, and creativity)
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Strategic Direction 2

Evaluative and Collaborative Practices

Purpose

To empower and increase the expertise of staff and parent/carers via collaborative and community connected practices
that share excellence, build teacher, parent and leader capacity. This will enhance the learning opportunities and
achievements for students as the curriculum is delivered by expert teachers who consistently evaluate, refine and grow
in their practice.

Overall summary of progress

This year the school has continued its commitment to the ongoing professional development of staff in the areas of
collaborative and evaluative practices through the 3 Rivers 4 Learning Project and a group of seven other public schools.
Staff have commenced a Masters of Education course of study into quality teaching and learning.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased effective communities
of practice enable participation in
evidence based practices to
inform and drive teaching and
learning.

Professional Learning

Three Rivers $5, 173.00

Dan Haesler $1,000.00

Casual Release $8,800

Staff engaged with two communities of practice that
developed teaching and learning practices. Staff
now share a collective understanding of formative
assessment , student voice and growth mindsets.
This is reflected in teacher practice and class
programs.

An increased understanding of
curriculum, formative assessment
and personalised learning,
through increased parent and
community partnerships.

Parent workshops:  $444.15 Approximately 60% parents participated in formal
and informal meetings related to   "Growth
Mindset", assessment practices and personalized
learning. Parent engagement has been more
focused on student growth.

Increased understanding of
resilience and growth mindset by
the school learning community. 

See above. See above.

An increased proportion of
programs and projects are
consistently improving teacher
development, quality of practice
in classrooms  and an active and
engaged community. 

Casual Release: $2200 The school has facilitated opportunities for peer
observations, feedback on practice and
collaborative planning activities. Teachers value
and implement peer feedback. Successful teaching
strategies are being shared and utilized across the
school. Collaboration within the school is evident in
classroom programs.

Next Steps

The school will continue its commitment to quality teaching and learning through further investigation and implementation
of 4C learning across the school.
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Key Initiatives Resources (annual) Impact achieved this year

English language proficiency  • English language
proficiency ($39 381.00)

Additional teacher support to targeted focus
groups provided explicit support for EALD
learners.

Low level adjustment for disability  • Low level adjustment for
disability ($14 644.00)

Additional teacher relief is provided to ensure
explicit teaching and learning is delivered.
Appropriate adjustments are being made and
teaching & learning programs are responsive
to student learning need.

Quality Teaching, Successful
Students (QTSS)

 • Quality Teaching,
Successful Students
(QTSS) ($9 162.00)

Collaborative planning was facilitated by the
provision of release time.

Socio–economic background  • Socio–economic
background ($1 204.00)

Equitable supports established to include all
learners.

Support for beginning teachers  • Support for beginning
teachers ($0.00)
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 33 30 30 27

Girls 18 21 22 28

Student attendance profile

School

Year 2015 2016 2017 2018

K 95.9 95.9 96 96.7

1 96.7 89.4 95.1 92.8

2 97.8 95.5 92.8 97.7

All Years 96.6 93 94.7 95.2

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

All Years 94.1 94.1 94.1 93.6

Management of non-attendance

Hurstville Grove Infants School has a strong emphasis
on promoting positive student attendance and remains
in line with State Department of Education figures.
Concerns about student attendance are managed
through school and families working together. If
necessary, additional support is provided in
consultation with the Home School Liaison Officer.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 2.38

Learning and Support Teacher(s) 0.1

Teacher Librarian 0.17

School Administration and Support
Staff

1.41

*Full Time Equivalent

The Australian Education Regulation (2013) requires
schools to report on the Aboriginal composition of their
workforce. In 2018, Hurstville Grove Infants School had
no teachers identifying as Aboriginal or Torres Strait
Islander.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 80

Professional learning and teacher accreditation

Teacher Professional Learning is a key component in
our progression to achieve our Strategic Directions.
During 2018, staff professional development was
designed to meet personal, school and department
priorities and linked to our School Plan 2015–2018 and
the Australian Teaching Standards.

During 2018, 1 teacher was supported through our
Beginning Teacher program.

All school staff participated in School Development
Days and appropriate professional learning
opportunities.
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Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 299,983

Revenue 875,116

Appropriation 822,450

Sale of Goods and Services 4,432

Grants and Contributions 44,140

Gain and Loss 0

Other Revenue 0

Investment Income 4,094

Expenses -771,764

Recurrent Expenses -771,764

Employee Related -683,279

Operating Expenses -88,485

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

103,352

Balance Carried Forward 403,336

The financial summary consists of school income and
expenditure, broken down by the funding/expenditure
source. This information is derived from the School
Annual Financial Statement.

The financial summary indicates the highest expense
area is employee related, staff salaries.

The majority of funds carried forward will be used to
provide additional support to students.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 611,256

Base Per Capita 10,055

Base Location 0

Other Base 601,201

Equity Total 55,229

Equity Aboriginal 0

Equity Socio economic 1,204

Equity Language 39,381

Equity Disability 14,644

Targeted Total 105,953

Other Total 9,169

Grand Total 781,608

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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Parent/caregiver, student, teacher
satisfaction

The school evaluates practice and satisfaction of
parents through regular parent surveys and focus
groups. Parents note that the school is responsive and
proactive in response to feedback.

Policy requirements

Aboriginal education

In 2018, 1.8% of students identified as Indigenous.

Throughout 2018, all teachers continued to ensure that
cross curriculum priorities encompassing Aboriginal
and Torres Strait Islander histories and cultures were
embedded into teaching and learning programs. These
perspectives were taught in line with the NSW Syllabus
for the Australian Curriculum.

We continue to recognise traditional ownership of our
land at school assemblies and celebrate significant
cultural annual events through both class and whole
school activities.

Multicultural and anti-racism education

During 2018, 62% of students presented as coming
from language backgrounds other than English with 15
different cultural backgrounds represented.

Hurstville Grove Infants School is committed to promote
inclusivity by recognising and celebrating cultural
diversity. Multicultural perspectives are embedded
across units of work that focus on developing
intercultural understanding and respect for other
cultures.

Our school has a trained Anti–Racism Contact Officer
who actively promotes multiculturalism and anti–racism
awareness.
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